WFUMB Diversity, Equity and Inclusion Document

[Modified from The Society for Human Resource Management (SHRM)]

WFUMB is committed to fostering, cultivating and preserving a culture of diversity, equity, equality and
inclusion.

Diversity is about the different characteristics that make each of us unique. This includes age, gender,
race, disability, ethnicity, religion, sexual orientation, marital status, parental status, height,

weight, work style, and all the other dimensions that you will learn more about in the Dimensions of
Diversity model below.

Equity means ensuring all individuals have what they need to succeed and participate fully, accounting
for different access to opportunities, status, and rights.

Equality denotes how people are treated and focuses on making sure everyone gets the same
opportunities.

Inclusion is creating an environment of belonging where everyone feels welcomed, supported,
respected, and valued, and provides an environment that encourages them to contribute their best
work.

(Definitions from A Human Resource Professional’s Guide to Promoting Diversity, Equity, Inclusion &
Belonging in the Workplace, https://www.livinghr.com/ )

The collective sum of the individual differences, life experiences, knowledge, inventiveness, innovation,
self-expression, unique capabilities and talent that members of the Executive Board (ExB),
Administrative Council (AC) and various committees represents a very significant part of WFUMB's
culture and reputation.

We embrace and encourage our members’ differences in age, language, national origin, ethnicity, race,
religion, color, disability, gender identity or expression or sexual orientation, political affiliation, race,
religion, and any other characteristics that make our members unique.

WFUMB’s diversity initiatives are applicable—but not limited—to our practices and policies on
recruitment and selection as well as election of councilors, committee members.

WFUMB encourages respectful communication and cooperation between all members, as well as active
participation in any WFUMB-sponsored activity.


https://www.livinghr.com/

All WFUMB members are expected to treat others with dignity and respect at all times and exhibit
conduct that reflects inclusion during work, at work functions on or off the work site, and at all other
company-sponsored and participative events.

All members of the ExB, AC and Committees are also required to read and sign this diversity, equity and
inclusion document.

Any member found to have exhibited any inappropriate conduct or behavior against others may be
subject to disciplinary action, up to removal from position in ExB, AC or Committees after consideration
by the Complaints Committee.

Members who believe they have been subjected to any kind of discrimination that conflicts with
WFUMB'’s diversity, equity and inclusion policy should seek assistance from the appropriate AC
councilor, for referral to the Complaints Committee in the first instance to report to the ExB.

I have read this document, agree with its content and declare | will behave according to its principles.

Name: Signature: Date:
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